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Founded in 1957 -- The mission of
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INDEPENDENT AUDITOR’S REPORT

February 24, 2021

The Board of Trustees
THE POLICE RETIREMENT SYSTEM OF ST. LOUIS

REPORT ON THE FINANCIAL STATEMENTS

We have audited the accompanying financial statements of THE POLICE RETIREMENT SYSTEM
OF ST. LOUIS (the System), a Pension Trust Fund of the City of St. Louis, Missouri, as of and for the
years ended September 30, 2020 and 2019, and the related notes to the financial statements, which col-
lectively comprise the System’s basic financial statements as listed in the table of contents.

Management’s Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial statements in ac-
cordance with accounting principles generally accepted in the United States of America; this includes
the design, implementation, and maintenance of internal control relevant to the preparation and fair
presentation of financial statements that are free from material misstatement, whether due to fraud or
error.

Auditor’s Responsibility

Our responsibility is to express opinions on these financial statements based on our audits. We con-
ducted our audits in accordance with auditing standards generally accepted in the United States of
America and the standards applicable to financial audits contained in Government Auditing Standards,
issued by the Comptroller General of the United States. Those standards require that we plan and per-
form the audits to obtain reasonable assurance about whether the financial statements are free of mate-
rial misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in
the financial statements. The procedures selected depend on the auditor’s judgment, including the as-
sessment of the risks of material misstatement of the financial statements, whether due to fraud or error.
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In making those risk assessments, the auditor considers internal control relevant to the System’s prepara-
tion and fair presentation of the financial statements in order to design audit procedures that are appro-
priate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the
System’s internal control. Accordingly, we express no such opinion. An audit also includes evaluating
the appropriateness of accounting policies used and the reasonableness of significant accounting esti-
mates made by management, as well as evaluating the overall presentation of the financial statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our audit opinions.

Opinions

In our opinion, the financial statements referred to above present fairly, in all material respects, the fidu-
ciary net position of the System as of September 30, 2020 and 2019, and the respective changes in fidu-
ciary net position thereof for the years then ended, in accordance with accounting principles generally
accepted in the United States of America.

Other Matters
Required Supplemental Information

Accounting principles generally accepted in the United States of America require that the management’s
discussion and analysis, and required supplemental information, as listed in the table of contents (collec-
tively referred to as RSI), be presented to supplement the basic financial statements. Such information,
although not a part of the basic financial statements, is required by the Governmental Accounting Stan-
dards Board who considers it to be an essential part of financial reporting for placing the basic financial
statements in an appropriate operational, economic, or historical context. We have applied certain lim-
ited procedures to the required supplemental information in accordance with auditing standards gener-
ally accepted in the United States of America, which consisted of inquiries of management about the
methods of preparing the information and comparing the information for consistency with manage-
ment’s responses to our inquiries, the basic financial statements, and other knowledge we obtained dur-
ing our audits of the basic financial statements. We do not express an opinion or provide any assurance
on the information because the limited procedures do not provide us with sufficient evidence to express
an opinion or provide any assurance.

Other Information

Our audits were conducted for the purpose of forming opinions on the financial statements that collec-
tively comprise the System’s basic financial statements. The other supplemental information, as listed
in the table of contents, is presented for purposes of additional analysis and is not a required part of the
financial statements. Such information is the responsibility of management and was derived from and
relates directly to the underlying accounting and other records used to prepare the financial statements.
Such information has been subjected to the auditing procedures applied in the audits of the financial
statements and certain additional procedures, including comparing and reconciling such information di-
rectly to the underlying accounting and other records used to prepare the financial statements or to the
financial statements themselves, and other additional procedures in accordance with auditing standards
generally accepted in the United States of America. In our opinion, the other supplemental information
is fairly stated, in all material respects, in relation to the basic financial statements as a whole.
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OTHER REPORTING REQUIRED BY GOVERNMENT AUDITING STANDARDS

In accordance with Government Auditing Standards, we have also issued our report dated February 24,
2021 on our consideration of the System’s internal control over financial reporting and on our tests of its
compliance with certain provisions of laws, regulations, contracts, and grant agreements and other mat-
ters. The purpose of that report is to describe the scope of our testing of internal control over financial
reporting and compliance and the results of that testing, and not to provide an opinion on the internal
control over financial reporting or on compliance. That report is an integral part of an audit performed
in accordance with Government Auditing Standards in considering the System’s internal control over
financial reporting and compliance.

Llchackild,, Bloon ¢ (Zmpa/% LL?t

CERTIFIED PUBLIC ACCOUNTANTS
Chesterfield, Missouri
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THE POLICE RETIREMENT SYSTEM OF ST. LOUIS
MANAGEMENT’S DISCUSSION AND ANALYSIS
FOR THE YEAR ENDED SEPTEMBER 30, 2020

The following Management’s Discussion and Analysis (MD&A) of The Police Retirement System of St. Louis
(the System) provides an overview of the System’s financial activities for the fiscal year ended September 30,
2020. The MD&A should be read in conjunction with the System’s financial statements and supplemental in-
formation.

FINANCIAL HIGHLIGHTS

During the System’s fiscal year ended September 30, 2020, the coronavirus pandemic adversely affected the
U.S. and global economic markets. This followed the System’s fiscal year ended September 30, 2019, when
global economies had shown signs of strengthening. The global low interest rate environment has resulted in
limited returns from fixed income investments and has caused investors to focus on finding income returns in
equity markets and alternative investments. With this in mind the System is well diversified and the portfolio is
continually managed and monitored to an investment policy established to minimize market risks. At the end of
2020 fiscal year economic indicators in the U.S. have shown signs of recovery with falling unemployment, con-
sumer confidence returned, growth in manufacturing, housing starts grew, and a strong U.S. dollar. The Sys-
tem’s overall investment returns were below expectations during the last three fiscal years ended September 30,
2020, 2019, and 2018; but above expectations for the fiscal years ended September 30, 2017 and 2016. This
followed the September 30, 2015 fiscal year where the System’s investments had a significant decrease. The
current U.S. equity bull market began ten years ago and the returns from this portion of the System’s portfolio
had investment returns exceeding the actuarial assumption for the ten-year period. The System is a long-range
proposition and is responsible for administering benefits to police officers of the City of St. Louis (the City)
who have dedicated their careers as public servants to the residents and businesses of the St. Louis metropolitan
area. The System has and will continue to provide benefits in a prudent and professional manner to its active
and retired Members and their beneficiaries.

The System’s net position was $799 million at September 30, 2020, which represents an increase of $14 million
or 1.8% from September 30, 2019. This increase was primarily due to market appreciation in the fair value of
investments in the current year of $40 million versus the appreciation in the fair value of investments in the
prior fiscal year of $12 million.

Additions to net position for the fiscal year 2020 were $85 million as compared to additions of $59 million for
fiscal year 2019. This figure is comprised of $44 million in net investment gain, $6 million in Members’ con-
tributions, and $35 million in employer’s contributions. Additions to net position increased $27 million from

2019, a 45% increase due to a $26 million higher return on the System’s investments in fiscal year 2020. The
employer’s contributions were $35 and $36 million for the 2020 and 2019 fiscal years, respectively.

Deductions from net position were $71 and $70 million for the 2020 and 2019 fiscal years, respectively. Bene-
fit payments and refunds of Member’s contributions combined represent 98% of the total deductions from net
position for both fiscal years 2020 and 2019.

The overall investment return for the System was 5.90% and 2.29% for fiscal years ended September 30, 2020
and 2019, respectively. The investment return for both 2020 and 2019 was below the actuarial assumption in-
terest rate of return of 7.5% (7.65% less 0.15% for administrative expense). Active oversight by the Board of
Trustees continues to ensure the System retains top performing investment managers while maintaining a bal-
anced investment portfolio.
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THE POLICE RETIREMENT SYSTEM OF ST. LOUIS
MANAGEMENT’S DISCUSSION AND ANALYSIS
FOR THE YEAR ENDED SEPTEMBER 30, 2020

Changes in active Members’ benefits resulted from:

For The Years

Ended September 30
2020 2019

New entrants 118 106

Service retirements:

Regular 33) (42)
Disability 3) (5)
Death 2) 3)
Members requesting a refund withdrawal (64) (42)

Net Change In Active Members 11 14

As of October 1, 2020 and 2019 the date of the most recent actuarial valuation (aggregate actuarial cost
method), the System’s actuarial value of assets, including present value of future Members’ contributions, were:

October 1
2020 2019

Present Value of Future Benefits $ 1,140,227,347 1,132.291.499

Actuarial Value of Assets (AVA) $ 826,704,556 802,729,613

Present Value of Future Member Contributions 43.723.900 43.233.289
Total AVAs, Including Present Value Of

Future Member Contributions $ 870,428,456 845,962,902

Funded Status 76.34% 74.71

This ratio increased as a result of higher investment returns than the actuarial expected returns during two of the
last five years (2017 and 2016). For actuarial valuation computations, actuarial expected investment returns on
the actuarial value of assets are recognized over a 5-year period starting with the year originated. The ratio also
increased due to a decrease in liability due to Plan experience gains during the 2020 fiscal year of $14 million.

FINANCIAL STATEMENTS

The financial statements, notes to financial statements, and required supplemental information (RSI) were pre-
pared in conformity with Governmental Accounting Standards Board Statement No. 67 (GASB 67), Financial
Reporting for Pension Plans. GASB 67 replaced GASB 25 and GASB 50 as reporting standards for govern-
mental employer pension systems.

Page 5



THE POLICE RETIREMENT SYSTEM OF ST. LOUIS
MANAGEMENT’S DISCUSSION AND ANALYSIS
FOR THE YEAR ENDED SEPTEMBER 30, 2020

In accordance with GASB 67, the System highlights the following information reflected in this financial report:

GASB 67 only affects reporting requirements and does not prescribe funding methods which could be
different. The System will continue to use a funding policy that computes contribution amounts (normal
cost) over the future working lifetime of current participants (the aggregate actuarial cost method). For
financial reporting purposes, the System is required to use the entry age actuarial cost valuation method
in determining the normal cost of the System’s benefits, expressed as a percent of active covered payroll
for service retirement benefits, disability benefits, survivor benefits, and administrative expenses (ex-
cluding expenses related to the investment of the System’s assets, all of which are covered by invest-
ment return). The contribution amount required to amortize any unfunded actuarial liability is deter-
mined annually and as a percentage of participants covered payroll. The required contribution amounts
are to be determined by regular annual actuarial valuations, conducted by the System’s actuary.

GASB 67 classifies the System as a single-employer public pension plan for reporting purposes.

The discount rate used to calculate the present value of future benefit payments for reporting purposes is
based upon the projected plan net position (PNP) using actuarial assumptions about contributions, bene-
fit payments, and the long-term rate of return. If the projected PNP is not sufficient to cover projected
benefit payments, a blended discount rate is required using both the weighted average of the long-term
rate of return and the muni-bond rate for periods after the PNP is exhausted. The System currently uses
the long-term discount rate of 7.5% investment return (7.65% less 0.15% administrative expenses) and
expects assets will be sufficient to cover PNP until 2066. Since the PNP was projected to be insufficient
to make all projected benefit payments of current plan Members and their beneficiaries, a blended dis-
count rate of 6.33% was used to calculate the System’s present value of future benefit payments.

Footnote requirements include the target asset allocation including long-term expected real rate of re-
turn, investments representing 5% or more of the System’s fiduciary net position, employer’s net pen-
sion liability, summary of actuarial assumptions, and sensitivity of net pension liability to changes in the
discount rate.

RSI includes a schedule of changes in employer’s net pension liability, schedule of employer’s net pen-
sion liability, schedule of employer’s contributions, and schedule of annual money-weighted rate of re-
turn on investments. Notes to the RSI include significant methods and assumptions used in calculating
the actuarially determined contributions.

The financial statements section of the annual financial report consists of:

The statements of fiduciary net position include the System’s assets, deferred outflows, liabilities, de-
ferred inflows, and resulting net position. The net position is restricted for pensions. It is a snapshot of
the financial position of the System at that specific point in time.

The statements of changes in fiduciary net position summarizes the System’s financial transactions that
have occurred during the current and previous fiscal years.

The notes to financial statements are an integral part of the above financial statements and include addi-
tional information not readily evident in the statements themselves.

Other items included in the annual financial report are the MD&A, RSI, and other supplemental information
which provide other information considered useful in evaluating the condition of the System.
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THE POLICE RETIREMENT SYSTEM OF ST. LOUIS
MANAGEMENT’S DISCUSSION AND ANALYSIS
FOR THE YEAR ENDED SEPTEMBER 30, 2020

FINANCIAL ANALYSIS

Total assets at September 30, 2020 were $801,832,089 and were mainly comprised of cash and investments.
Total assets increased $5,707,669 or 0.72% from the prior year, mainly due to more investment income and
plan contributions versus benefits and administrative expenses during fiscal year 2020.

Total liabilities at September 30, 2020 were $3,297,919 and consisted of unsettled investment purchase transac-
tions, net pension liability - System’s staff pension related, members’ contributions refundable, and accrued ex-
penses. Total liabilities decreased $8,107,753 or 71% from the prior year, mainly due to the decrease in unset-
tled investment purchase transactions at September 30, 2020.

The System’s staff participate in the Employees Retirement System of the City of St. Louis (ERS), a cost-
sharing, multi-employer defined benefit plan. The pension elements required to be reported in the statements of
fiduciary net position include: 1) net pension liability and 2) deferred outflows/inflows of resources.

Net position - restricted for pensions was $798,650,278 at September 30, 2020, an increase from the prior year
of $13,897,806 or 1.8%. The increase mainly resulting from the increase in the fair value of investments. Ben-
efits paid by the System have exceeded investment earnings in seven of the last ten fiscal years, including the
last three years (2020 through 2018).

Following is a condensed version of the statements of fiduciary net position (dollars in thousands):

Total Change
September 30 Amount Percentage
2020 2019 2018 2020 2019 2020 2019
ASSETS
Investments $ 791,510 768,981 790,218 22,529 (21,237) 29 % 2.7)
Cash and cash
equivalents 9,369 8,512 8,343 857 169 10.1 2.0
Receivables 842 18,492 1,333 (17,650) 17,159 95.4) 1287.2
Capital assets, net 111 139 191 (28) (52) (20.1) (27.2)
Total Assets 801,832 796,124 800,085 5,708 (3,961) 0.7 0.5)
DEFERRED OUTFLOWS
System's staff pension
related 124 60 38 64 22 106.7 57.9
LIABILITIES 3,298 11,406 3,938 (8,108) 7,468 (71.1) 189.6
DEFERRED INFLOWS
System's staff pension
related 8 26 25 (18) 1 (69.2) 4.0
NET POSITION $ 798,650 784,752 796,160 13,898 (11,408) 1.8 % (1.4)
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THE POLICE RETIREMENT SYSTEM OF ST. LOUIS
MANAGEMENT’S DISCUSSION AND ANALYSIS
FOR THE YEAR ENDED SEPTEMBER 30, 2020

Revenues - Additions to Net Position

Net investment income totaled $43,802,433 in fiscal year 2020 which represents an increase of $26,287,552
from the previous fiscal year of $17,514,881. The increase resulted mainly from appreciation in the fair value
of investments being $27,986,474 more for fiscal year 2020 as compared to fiscal year 2019. Investment in-
come above is net of investment expenses (management and custodial fees) totaling $2,157,204 which de-
creased by $432,212 or 17% from fiscal year 2019.

The reserves needed to finance retirement benefits as well as death and disability benefits are accumulated
through the collection of employer’s and Members’ contributions and through earnings on investments. Mem-
bers, excluding Members participating in the DROP, contribute 7% of their salary to fund future retirement
benefits. This percentage is set by State Statute and was unchanged from the prior fiscal year. Contributions
income totaled $41,505,381 ($35,335,830 from the employer and $6,169,551 from Members) for the year ended
September 30, 2020, an increase of $306,313 or 1% from the prior year.

Expenses - Deductions from Net Position

The primary expenses of the System include the payment of pension benefits to retirees and beneficiaries, re-
funds of Members’ contributions, and administrative expenses to operate the System. Total expenses for fiscal
year 2020 were $71,410,008, an increase of $1,288,121 or 1.8% from fiscal year 2019. This increase is mainly
due to an increase in benefits paid to retirees and beneficiaries, which is a function of the number of Members
who retired during the year and their respective years of service, average final compensation, and DROP ac-
count when elected as a lump-sum distribution.

Following is a condensed version of the statements of changes in fiduciary net position (dollars in thousands):

For The Years Total Change
Ended September 30 Amount Percentage
2020 2019 2018 2020 2019 2020 2019
ADDITIONS
Net investment income $ 43,802 17,515 51,089 26,287 (33,574) 150.1 %  (65.7)
Employer's contributions 35,336 35,971 33,105 (635) 2,866 (1.8) 8.7
Members' contributions 6,170 5,228 5,129 942 99 18.0 1.9
Total Additions 85,308 58,714 89,323 26,594 (30,609) 45.3 (34.3)
DEDUCTIONS
Benefits paid 65,763 63,865 63,604 1,898 261 3.0 0.4
Refunds of Members'
contributions 4,201 4,684 4,972 (483) (288) (10.3) (5.8)
Administrative expenses 1,446 1,573 1,166 (127) 407 8.1 34.9
Total Deductions 71,410 70,122 69,742 1,288 380 1.8 0.5
CHANGE IN NET POSITION 13,898 (11,408) 19,581 25,306 (30,989) 221.8 (158.3)
NET POSITION, BEGINNING
OF YEAR 784,752 796,160 776,579 (11,408) 19,581 (1.4) 2.5
NET POSITION, END
OF YEAR $ 798,650 784,752 796,160 13,898 (11,408) 1.8 % (1.4)
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THE POLICE RETIREMENT SYSTEM OF ST. LOUIS
MANAGEMENT’S DISCUSSION AND ANALYSIS
FOR THE YEAR ENDED SEPTEMBER 30, 2020

SUMMARY

The System’s net position - restricted for pensions has increased in seven out of the past ten years. The de-
creases (which occurred in fiscal years 2019, 2015, and 2011) were the result of investment losses due to eco-
nomic slowdowns that detrimentally affected most pension systems in those years. The Board of Trustees be-
lieve, and the actuarial calculations confirm, that the System is in a financial position to meet its current and
projected obligations in the immediate future. However, current actuarial projections using the GASB method
indicate that the System may have an insufficient net position to make all projected future benefit payments of
current Members of the System and their beneficiaries after 2066 if there are no contributions for future mem-
bers. With a continued focus on a prudent investment program, cost controls, and strategic planning, the Sys-
tem should over time improve its current financial position.

REQUESTS FOR INFORMATION

This financial report is designed to provide the Board of Trustees, our Members, and other users of our financial
report with a general overview of the System’s finances and to demonstrate the System’s accountability for the
money it receives. If you have any questions about this report or need additional financial information, contact:

Mark Lawson, J.D., Executive Director
The Police Retirement System of St. Louis
2020 Market Street
St. Louis, MO 63103-2210

or
mark.lawson@stlouisprs.org
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THE POLICE RETIREMENT SYSTEM OF ST. LOUIS

ASSETS
Investments at fair value:
Equities:
Collective investment funds
Corporate stocks
Fixed income:
Corporate bonds
Mortgage backed securities
Government securities
Collective investment funds
Partnership interests
Money market funds
Real estate securities funds
Hedge funds
Investment property
Total Investments

Cash and cash equivalents

Receivables:
Interest and dividends
Unsettled investment sale transactions
Benefits recoverable
Total Receivables

Capital assets, net of accumulated depreciation
Total Assets

DEFERRED OUTFLOWS OF RESOURCES
System's staff pension related

LIABILITIES
Unsettled investment purchase transactions
Members' contributions refundable
Net pension liability - System's staff pension related
Accrued investment management fees
Accrued administrative expenses
Total Liabilities

DEFERRED INFLOWS OF RESOURCES
System's staff pension related

NET POSITION - RESTRICTED FOR PENSIONS

See notes to financial statements

STATEMENTS OF FIDUCIARY NET POSITION

September 30

2020

2019

$ 296,163,419 260,234,083
116,112,753 121,305,263
51,282,876 45,160,644
20,111,855 25,261,979
13,489,612 12,179,635
29,204,283 6,251,210
141,338,210 168,736,440
54,696,080 37,390,955
46,246,244 72,344,595
21,987,824 19,251,927
876,500 864,400
791,509,656 768,981,131
9,368,937 8,512,063
668,802 818,843
113,635 17,599,722
59,396 73,427
841,833 18,491,992
111,663 139,234
801,832,089 796,124,420
123,740 59,878
1,962,987 10,120,870
438,215 385,856
384,250 274,500
346,164 452,949
166,303 171,497
3,297,919 11,405,672
7,632 26,154

$ 798,650,278 784,752,472
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THE POLICE RETIREMENT SYSTEM OF ST. LOUIS
STATEMENTS OF CHANGES IN FIDUCIARY NET POSITION

ADDITIONS TO NET POSITION ATTRIBUTED TO
Investment income:
Net appreciation in fair value of investments
Interest:
Corporate bonds
Government obligations
Other
Dividends
Securities lending income
Recapture commissions
Class action settlements
Total Investment Income
Less - Investment management and custodial fees
Net Investment Income

Contributions:
Employer
Members
Portability and restoration
Total Contributions
Total Additions

DEDUCTIONS FROM NET POSITION ATTRIBUTED TO
Benefits paid to retirees and beneficiaries
Refunds of Members' contributions
Administrative expenses
Total Deductions

CHANGE IN NET POSITION

NET POSITION - RESTRICTED FOR PENSIONS,
BEGINNING OF YEAR

NET POSITION - RESTRICTED FOR PENSIONS,
END OF YEAR

See notes to financial statements

For The Years
Ended September 30

2020

2019

$ 39,981,355 11,994,881
2,449,190 2,594,392
472,340 985,815
252,468 659,145
2,703,744 3,746,813
89,907 112,524
5,833 8,327
4,800 2,400
45,959,637 20,104,297
2,157,204 2,589,416
43,802,433 17,514,881
35,335,830 35,970,630
5,592,594 5,110,119
576,957 118,319
41,505,381 41,199,068
85,307,814 58,713,949
65,762,646 63,865,309
4,201,135 4,683,627
1,446,227 1,572,951
71,410,008 70,121,887
13,897,806 (11,407,938)
784,752,472 796,160,410
$ 798,650,278 784,752,472
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THE POLICE RETIREMENT SYSTEM OF ST. LOUIS
NOTES TO FINANCIAL STATEMENTS

NOTE A - DESCRIPTION OF PLAN

THE POLICE RETIREMENT SYSTEM OF ST. LOUIS (the System) administers a single employer de-
fined benefit pension plan providing pension benefits to the City of St. Louis police officers (the Members).
Membership in the System consists of:

September 30 Increase
2020 2019 (Decrease)
Benefit status:
Retirees 1,439 1,444 5)
Beneficiaries 494 484 10
Total Benefit Status 1,933 1,928 5
Current active Members:
Vested - participating in DROP 57 80 (23)
Vested - non-DROP 260 266 6)
Total Vested 317 346 29)
Nonvested 969 929 40
Total Current Active Members 1,286 1,275 11
Total Membership 3,219 3,203 16

The System provides retirement benefits as well as death and disability benefits. Members can voluntarily re-
tire after a minimum of 20 years of service or attaining age 55. The monthly allowance consists of 40% of the
two-year average final compensation at 20 years of service, plus 2% of such final average compensation for
each of the next five years of service, plus 4% of average final compensation for each additional year of service
after 25 years up to a maximum of 30 years. The monthly allowance of Members who have in excess of 30
years of service is increased by 5%. The maximum pension is 75% of average final compensation.

Covered Members contributed 7% of their salary as specified by RSMo 86.320. Upon leaving employment due
to service retirement, death, or disability due to an accident in the actual performance of duty, the Member’s
contributions are refunded. In addition, terminated Members receive interest.

The System implemented a Deferred Retirement Option Plan (DROP) feature during the System’s fiscal year
ended September 30, 1996. The DROP option is available to Members of the System who have at least 20
years of creditable service and have achieved eligibility for retirement. Those Members who elect to participate
will continue active employment, will have a service retirement allowance credited monthly in the DROP ac-
count of the Member, and will no longer make contributions to the System. During participation in DROP, the
Member will not receive credit for service and the Member shall not share in any benefit improvement that is
enacted or becomes effective while such Member is participating in DROP. A Member may participate in
DROP only once for any period up to five years, at which point the Member may re-enter the System. At re-
tirement the funds in the Member’s DROP account plus interest is available to the Member in a lump sum or in
installments. The number of active Members with DROP account balances and currently participating at Sep-
tember 30, 2020 and 2019 were as follows:

Currently Total DROP DROP Account
Participating Accounts Balances
2020 57 300 $ 46,138,810
2019 80 324 48,810,027
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THE POLICE RETIREMENT SYSTEM OF ST. LOUIS
NOTES TO FINANCIAL STATEMENTS

NOTE B - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

The significant accounting policies consistently applied by the System in the preparation of the accompanying
financial statements are summarized below:

1.

Reporting Entity

The System is a pension trust fund of the City of St. Louis, Missouri (the City). As such, the
System is included in the City’s Comprehensive Annual Financial Report as a Pension Trust
Fund. The System and its Board of Trustees (Board) are not financially accountable for any
other entities or other organizations. Accordingly, the System is the only entity included in this
financial report.

Board Composition

The Board shall consist of nine (9) Trustees, three (3) of whom are elected by the active Mem-
bers of the System, three (3) of whom are elected by the retired Members of the System, two (2)
of whom are appointed by the Mayor of the City, and one (1) of whom are Trustees by virtue of
offices (Comptroller of the City or the Comptroller’s designee -- Deputy Comptroller or the first
Assistant Comptroller).

Basis of Accounting

The financial statements were prepared using the accrual basis of accounting. Members’ and
employer’s contributions are recognized in the period in which the contributions are due. Bene-
fits and refunds are recognized when due and payable in accordance with the System’s benefit
provisions. Expenses are recorded when the corresponding liabilities are incurred, regardless of
when payment is made. Dividend income is recognized based on the ex-dividend date and inter-
est income is recognized on the accrual basis as earned. Fair value changes are recorded as in-
vestment income or loss. Investment purchases and sales are recorded on a trade-date basis (the
date upon which the transaction is initiated).

GASB 67 Financial Reporting Model

The System’s financial statements are prepared in conformity with GASB 67’s financial report-
ing requirements for governmental pension systems. GASB 67 includes required presentation of
the financial statements, notes to financial statements, and RSI. An actuarial calculation of the
total and net pension liability as defined in the accounting standard is included in the notes to fi-
nancial statements and RSI. Other comprehensive footnote disclosures include the sensitivity of
the net pension liability to the discount rate and investment activity disclosures. The total em-
ployer’s projected net pension liability is presented in the notes to financial statements and is
calculated using a discount rate (long-term or blended) depending on the sufficiency of projected
net position to cover projected benefit payments of retirees and beneficiaries.
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THE POLICE RETIREMENT SYSTEM OF ST. LOUIS
NOTES TO FINANCIAL STATEMENTS

NOTE B - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

S.

Investment Valuation

Investments are reported at fair value. Sho